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ABSTRACT
This study aimed to assess the construct validity of Indonesian version
of the Career Decision-Making Self-Efficacy Scale (CDSES) by conducting
a convergent evidence test. This version comprised 30 items that
measured individual confidence in making career-related decision
across seven dimensions, including occupational information (OI), goal
selection (GS), self-appraisal (SA), school achievement (ScA), problem-
Keywords: solving (PS), social support (SS), and planning. Despite passing the
Career Decision-Making, content val?dity test, CDSES—Indonesiap version lacked psycho'met.ric
Self-Efficacy Scale, properties in terms of convergent ev@ence. A construct validation
analysis was carried out, incorporating the NEO-PI instruments
developed by Costa & McCrae in 1992 into CDSES-Indonesia version.
This study involved 211 respondents, including 123 women and 88 men
aged between 17 and 35, all being university students. Google Form was
used as a platform to distribute the questionnaires for the two
measuring instruments to the participants. The results showed a
significant relationship between CDSES and personality traits. Four
personality traits, namely conscientiousness, openness, extraversion,
and agreeableness, exhibited positive correlations with CDSES, while
neuroticism showed a negative relationship.

Indonesian version,
Construct validity.
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Introduction

Career Decision Making Self-Efficacy (CDSE) is crucial in predicting the level of participation of an
individual in occupational quest activities (Gushue, Clarke, et al., 2006), and their openness to various
experiences necessary for achieving professional goals (Jin et al., 2009). A higher level of CDSE is
associated with greater success in making career decision or choice (Conkel-Ziebell et al., 2019; Dik
et al., 2008). To facilitate the identification of individual beliefs, there exists a measuring tool known
as the Indonesian version of the Career Decision-Making Self-Efficacy Scale (CDSES)-Indonesian
version (Jessyca & Suyasa, 2021). This adapted version, based on the Career Decision Self-Efficacy
Scale-Short Form (CDSE-SF) (Betz et al., 1996), underwent adjustments in measuring scale, grammar,
items, and dimensions to address professional problems in Indonesia.

The main focus of CDSES-Indonesian version is to measure the level of individual confidence in
making career-related decision across seven dimensions, namely occupational information (OI), goal
selection (GS), self-appraisal (SA), problem-solving (PS), and planning, with school achievement (ScA)
and social support (SS) added during the adaptation process. Despite passing the content validation
analysis through expert judgment, the Indonesian version instrument stills lacks internal consistency
reliability and convergent evidence. Ensuring the credibility and appropriateness of this measuring
tool involves testing the reliability and validity. This analysis is crucial to ascertain its accuracy in
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capturing the intended behavior or aspect within a specific population and time (Clark & Watson,
2019; Garg et al., 2021). A reliable instrument would show consistency in repeated assessments and
accuracy in capturing the targeted career decision-making aspects (Cohen et al., 2018).

In an analysis involving students from the China region, CDSE exhibited positive correlation with
personality traits such as conscientiousness, agreeableness, openness, and extraversion. However, a
negative association was observed between CDSE and the traits of neuroticism (Wu et al., 2020). The
results provided evidence of the construct validity in relation to personality traits. The alignment
between both elements was also observed in a previous publication by Rogers et al., (2008), where
high school students in grades 10 to 12, with an average age of 15 years old, showed a negative impact
of neuroticism traits such as anxiety, irritability, paranoia, and depression on CDSE. Therefore,
individuals with neuroticism traits exhibit lower confidence in their career decision.

Considering the results, performing a construct validation also known as convergent evidence, on
CDSES-Indonesian version and its association with personality traits becomes essential. CDSES-
Indonesian version (Jessyca & Suyasa, 2021) introduces two additional dimensions, setting it apart
from the five dimensions extensively used in several previous publications (Betz et al., 1996; Rogers
et al., 2008; Wu et al., 2020). The relationship of CDSES-Indonesian version with personality traits
and neuroticism still remains unclear. Therefore, this study aims to examine the construct validity of
the Indonesian version concerning personality traits.

Validity, according to Cohen et al., (2018), refers to the assessment of how effectively a measuring
instrument captures its intended behavior within a specific context. For an assessment tool to be
deemed valid, it should accurately measure the intended behavior of a particular target population
and time. Ensuring the validity of the instrument requires periodic validation, as its value diminishes
over some period and with cultural changes. Adequate evidence of validity is essential during the
development process of such tools, and this is collected and evaluated through a process called
validation (Gushue, Clarke, et al., 2006). There are four types of validity used as evidence for
measuring instrument reliability, namely content, criterion, construct, and face validity.

Construct validity assesses the accuracy of conclusions drawn from individual scores on a variable.
Avalid test in the construct should produce high and low scores as predicted by the theory (Cohen et
al,, 2018). This array consists of several sub-types, namely evidence of homogeneity, age-related
variations, pretest-posttest change, distinct groups, convergent, and discriminant. For this study, the
focus is on establishing the construct validity or convergent evidence. This involves establishing
correlations between a measuring instrument and other tools that measure the same or related
concepts (Cohen et al., 2018).

Developing CDSES-Indonesian version of the instrument becomes essential as it significantly
bolsters career counselling services provided by school counsellors. The existing scarcity and the lack
of career decision-making services (El-Hassan & Ghalayini, 2020) emphasizes the importance of self-
efficacy in guiding students through their educational choices (Ardiyanti, 2016). Individuals with high
self-efficacy assist students in making informed choices that align with their aspirations (Ardiyanti,
2016). The importance of career decision in the development of adolescents has been emphasized in
publications by Ardini & Rosmila (2021), Nur et al., (2023), Prasetyo & Kustanti, (2022), Rahayu,
(2022), Yunita & Rahayu, (2021). Ardiyanti, (2016) highlighted the high relevance of developing a self-
efficacy scale for career decision-making, rooted in the theory of Bandura in 1997. Umam, (2021) also
explored the use of group guidance services to enhance self-efficacy. There still remains a notable
absence of self-efficacy instruments for career decision in an Indonesian version despite these efforts.
Therefore, this study is anticipated to the advancement of career decision-related publications,
particularly by providing information on the construct validity or convergent evidence of CDSES-
Indonesian version. The results are expected to supplement the existing psychometric property
information and prove valuable for education and clinical practitioners, including lecturers, teachers,
and counsellors, in assessing the university career decision confidence of the students using the right
measuring instrument. The analysis further offers valuable insights and interventions to boost
confidence in career decision of various stakeholders.
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Definition of career decision

Career decision is a continuous process involving the identification of various alternative career
choice, assessing their importance and relevance, and progressively eliminating less significant
aspects (Gati, 1986). This sequential-elimination model (SEM) is derived from the elimination-by-
aspects theory of choice which was proposed by Tversky in 1972 (Gati, 1986). Career decision is
intricately linked to the decision-making process, with optimal choice leading to the goal fulfilment
of the decision-maker (Gati et al., 1996).

According to Lent & Brown, (2013), career decision is considered part of adaptive behavior within
the context of the Social Cognitive Career Theory (SCCT). This perspective defines career decision as
adaptive behavior encompassing elements such as self-efficacy, goals, outcomes expectations,
obstacles, support, and relevant traits/personalities. The SCCT, initially proposed by Lent, Brown, and
Hackett in 1994 (Lent & Brown, 2013), comprises four interrelated models, namely addressing
educational and work interests, decision-making, performance, and well-being. Based on these
definitions, it is evident that career decision involves actions in the process of determining an
occupational path among various available choices. This journey encompasses several stages of career
planning to ultimately achieve career goals.

Career decision making self-efficacy

The concept of career decision is a process involving a series of events rather than a directly
measurable psychological construct. To be effectively measured, the concept needs to be linked or
combined with other constructs, such as CDSE. Bandura (Taylor & Betz, 1983), formulated the concept
of CDSE within a behavioral domain framework, with a special focus on competence associated with
making career choice (Taylor & Betz, 1983). This competence comprises five key aspects, namely
accurate SA or identity description, gathering work-related information, goal setting, future planning,
and PS. These five competencies serve as indicators of self-efficacy constructs, reflecting the
confidence of an individual in performing tasks and activities related to these indices (Taylor & Betz,
1983).

Personality as a factor of career decision-making self-efficacy

According to the Five Factor Model (FFM), personality traits are described across five dimensions,
namely Openness, Conscientiousness, Extraversion, Agreeableness, and Neuroticism. The
measurement of these traits is carried out using the Revised NEO Personality Inventory (NEO-PI-R),
which was developed by Costa and McCrae in 1992 (McCrae & Costa Jr, 1997), with each attribute
comprising 6 facets (McCrae & Costa Jr, 1997). Within the Openness trait, there are facets, namely
fantasy, aesthetics, feelings, actions, ideas, and values. The Conscientiousness attribute includes
competence, order, dutifulness, achievement striving, self-discipline, and deliberation facets. As for
Extraversion, it encompasses the facets of warmth, gregariousness, assertiveness, activity, excitement
seeking, and positive emotions. In the case of Agreeableness, the facets are trust, straightforwardness,
altruism, compliance, modesty, and tender-mindedness. Lastly, neuroticism trait involves anxiety,
angry hostility, depression, self-consciousness, impulsiveness, and vulnerability.

According to an analysis by Rogers et al., (2008) on high school students in grades 10 to 12,
personality traits play a significant role in individual self-efficacy regarding career decision. The
neuroticism trait, characterized by anxiety, irritability, paranoia, and depression, negatively impacts
self-confidence in career-related actions. However, other traits such as conscientiousness, openness,
agreeableness, and extraversion have a positive effect on beliefs in career decision-making.
Individuals displaying good planning, openness to new experiences, curiosity, empathy, altruism,
friendliness, proactivity, and sociability tend to have higher confidence in career-related activities,
including planning and exploration to achieve occupational goals through self-efficacy. Additional
sources, such as those conducted on students with low well-being in China, further support the notion
that the levels of anxiety in an individual lead to uncertainty in all their career decision-making
actions (Wu et al., 2020). The results emphasize the significant influence of personality traits on the
CDSE of an individual. Conscientiousness, agreeableness, openness, and extraversion are positively
correlated with CDSE, while the neuroticism trait shows a negative association.
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Methods

Participants

This study employed a quantitative analysis design with a parametric statistical technique, with a
participant pool of 211 university students currently enrolled in Higher Education. Among the
selected population, 123 and 88 respondents were female and male representing 58.29% and 41.71%,
respectively. The age of participants ranged from 17 to 35 years, with a mean of 20.43 years and a
Standard Deviation of2.870.

Procedure

Google Form was used to distribute questionnaires to the intended participants, allowing them
approximately 30 to 60 minutes to complete the survey. Informed consent was presented within
Google Form, ensuring the consent of participants to participate and provide their responses. Data
analysis was carried out using SPSS 23.0 software, and the study procedures were executed
systematically as follows, (1) Collecting the data of the participants based on predetermined
characteristics outlined in the questionnaire, (2) Testing internal consistency reliability, and (3)
Testing construct validity also known as convergent evidence.

Measures

CDSES-Indonesian version. CDSES-Indonesian version consisted of 30 items spread across seven
dimensions, namely OI, GS, SA, ScA, PS, SS, and planning. Each item was responded to on a bipolar
scale of 1 to 4, where numbers 1 and 4 represented the left and right sides with specific response
descriptions (Jessyca & Suyasa, 2021). OI dimension assessed the confidence level of individuals in
collecting information related to their desired job/career. The positive item in OI dimension was “I
am (...) to have discussions with people who have worked in the field that [ am interested in”, with
the response statement ranging from “not yet able” (number 1) to “able” (number 4). A negative item
was “l am (...) in using the internet to obtain information related to the job [ am interested in”, with
response statements ranging from “skilled” (number 1) to “not yet skilled” (number 4). Higher scores
on OI dimension indicated greater confidence in collecting information, either through discussions
internet skills. The internal consistency reliability for this dimension was 0.71 79, indicating a
satisfactory level of reliability in measuring OI aspect of career decision.

GS facet assessed the level of confidence of an individual in setting career goals from a range of
available choices. For example, a positive GS item was stated as “I am (...) to select one job from a
variety of potential professions for my future”, with response statements ranging from “not yet able”
(number 1) to “able” (number 4). A negative item was “l am (...) in selecting a major or career that
matches my interests”, with response statements ranging from “decisive” (number 1), to “indecisive”
(number 4). The Internal consistency reliability for GS dimension was 0.79, indicating a reliable
measure in career decision. For SA component, it evaluated the level of confidence of the individual
in properly assessing themselves concerning career decision. An example of a positive SA item was “I
am (...) I could accurately measure my abilities”, with response statements ranging from “doubtful”
(number 1) to “certain” (number 4). For a negative item was “I (...) what [ can sacrifice to achieve my
career goals”, with response statements ranging from “know” (number 1) to “do not know” (number
4). The Internal consistency for this dimension was 0.73, indicating a satisfactory level of reliability
in measuring SA aspect of career decision.

ScA dimension showed the level of confidence of individuals in their career decision based on the
achievement obtained. For instance, a positive item was “skills in certain fields at school make me
more (...) in selecting a major or career in the future”, with response statements ranging from
“doubtful” (number 1) to “certain” (number 4). The negative item for ScA facet was “I am (...) the
non-academic achievements I have achieved are sufficient to meet the requirements of the major or
career I am interested in”, with response statements ranging from “confident” (number 1) to
“undecided” (number 4). The internal consistency reliability for this dimension was 0.75, indicating
areliable measure of ScA in career decision.
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PS facet indicated the level of confidence of individuals in their ability to overcome obstacles or
challenges related to career decision. The positive item for PS dimension was “I am (...) I will find
alternative career choices when I experience obstacles in the occupation I select”, with the response
statements ranging from “doubtful” (number 1) to “certain” (number 4). The negative item stated
was “lam (...) I can find solutions to academic and non-academic problems in the major I will select”,
with response statements ranging from “certain” (number 1) to “doubtful” (number 4). The internal
consistency reliability for this dimension was 0.72, indicating a satisfactory level of reliability in
measuring PS aspect of career decision.

SS dimension showed the belief level of individuals in the various collective resources available
for career decision. For example, a positive item was “l am (...) my family supports the major or career
I am interested in”, with the response statements ranging from “pessimistic” (number 1) to
“optimistic” (number 4). A negative item was “I am (...) my friends support the major or career [ am
interested in”, with response statements ranging from “optimistic’ (number 1) to “pessimistic”
(number 4). The Internal consistency reliability for SS dimension was 0.70, indicating a reliable
measure of SS in career decision. In the Planning component, the level of confidence in planning for
the future was measured based on the career field. A positive item for Planning dimension was “I am
(...) to make plans regarding goals for the next five years”, with response statements “not yet able”
(number 1) to “able” (number 4). The negative item was “I am (...) to prepare a good CV”, with the
response statements ranging from “able” (number 1) to “not yet able” (number 4). The internal
consistency reliability for the planning dimension was 0.69, indicating a satisfactory level of reliability
in the measure of career decision.

The NEO-PI Instrument was used to assess personality trait, which consisted five dimensions,
namely openness, conscientiousness, extraversion, agreeableness, and neuroticism (McCrae & Costa
Jr, 1997). The measurements for each of these five dimensions was detailed in Table 1.

Tables 1. Dimension to Measure Personality

Dimension

Example of the Statement

The openness dimension used consisted of 9
items with an internal consistency value of 0.69

The conscientiousness facet used involved 12
items with an internal consistency value of 0.78

The extraversion aspect used consisted of 12
items with an internal consistency value of 0.84

The agreeableness component used involved 6
items with an internal consistency value of 0.64

The neuroticism dimension used consisted of 10
items with an internal consistency value of 0.81

“l want to discuss various things (nature,
history, explanation, etc.) related to something”
“] like readings such as poetry/arts/culture in
addition to other readings”.

“I am classified as a person who is very
disciplined in completing my tasks/work”

“I am a bit reckless/careless in arranging things
properly and neatly”

“] often express my opinion to
community/environment around me”

the

“I do not like party situations with many people”
“Usually, 1 find it difficult to accept/follow
opinions of other people”

“I do not want to be excessively generous to
other people”

“Sometimes I feel less valuable”

“I rarely feel sad/depressed”

’.?.\ vy
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Data Analysis

Parametric statistical approach, including multiple evaluation, was employed as the analysis
technique. The data underwent descriptive, correlational, regression coefficient, and multiple
regression using the Statistical Package for the Social Sciences (SPSS).

Results and Discussion

Correlation between personality and career decision self-efficacy

The relationship test between the dimensions of CDSES-Indonesian version and the NEO-PI was
conducted using the Pearson correlation analysis method. An overview of the correlation results was
shown in Table 2.

The correlation test between the dimensions of CDSES-Indonesian version measuring instrument
and the NEO-PI neuroticism scale provided evidence of construct validity, namely convergent
evidence. CDSE exhibited a positive relationship with personality traits of conscientiousness,
extraversion, openness, and agreeableness, with a coefficient of .52, .40, .29, .23, respectively.
Neuroticism on the other hand, showed a negative correlation coefficient of .43 with CDSE.

Among the personality traits, conscientiousness emerged as the strongest predictor CDSE. The
dimension of CDSE most influenced by the conscientiousness personality trait were SA, planning, and
GS, having a coefficient of .56, .52, and.52, respectively. Agreeableness was the least influential
personality trait in predicting CDSE. The dimensions that showed the least predictability were
planning and PS, with a coefficient of .14.

Table 2. Efficacy Matrix Correlation of Personality Variable with Career Decision Self-Efficacy.

Variable 1 2 3 4 5 6 7 8 9 10 11 12 13
1 Openness 1
2  Conscientiousness ,08 1
3  Extraversion 12 .20™ 1
4  Agreeableness -207 217 16" 1
5 Neuroticism 03 -357 -347 -357 1
6 Occupatif)nal 24 39" 26° 22 39" 1
Information
7  Goal Selection 317 527 327 217 -427 747 1
8  Self-Appraisal 24" 567 317 227 -33" 70" 80" 1
9 Is\cctlllci):\iement 24" 357 43" 16 -43" 60" 63" 587 1
10 Problem-Solving 277 367 427 14" -357 60"  .66" .63" .62" 1
11  Social Support a7 34" 28" 16" -28" 63" 58" 537 577 58" 1
12 Planning .35™ 527 317 14" -33" 747 82" 79" 677 637 597 1
13 CDSE 29° 52 40" 23" -43" 85" 89" 86" 80" 80" 75" .89 1
M 357 340 3,18 291 325 286 294 292 301 295 319 293 297
SD 0,59 0,58 0,71 0,68 0,71 062 064 063 0,71 064 057 063 053

**, Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).

Table 3, 4, and 5 presented the results of the regression that examined the influence of personality
traits on career decision self-efficacy.

Table 3. Analysis of the Personality Variable on Career Decision Self-Efficacy.

R Vi Adjusted R? F Sig.

.70a 49 48 39,12 .00b

a. Predictors: (Constant), Neuroticism, Openness, Conscientiousness, Extraversion,
Agreeableness
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Table 4. Coefficient Regression Analysis of Personality on Career Decision Self-Efficacy.

B B t Sig.
(Constant) ,79 2,13 ,03
Openness 24 27 5,02 ,00
. Conscientiousnes 31 34 6.23 00
Extraversion 17 23 412 ,00
Agreeableness ,09 11 2,01 ,05
Neuroticism -17 -22 -3,70 ,00

a. Dependent Variable: CDSE

The resulting multiple correlation coefficient (R) was .70 and the total explained variance (#2) was
49, indicating that the five personality traits predicted 49% of the variance in CDSE. The resulting
standard regression equation was as follows:

CDSE =.79 + .24 X openness + .31 x conscientiousness + .17 x extraversion+ .09 x agreeableness- .17
X neuroticism.

Based on the standardized beta regression coefficient, conscientiousness emerged as a strong
predictor of CDSE, with a value of .34. Openness, extraversion, and agreeableness, having a coefficient
of .27,.23 and .11 respectively, also showed positive relationships. Conversely, neuroticism indicated
a negative correlation of -.22 with CDSE. The conscientiousness attribute predicted all CDSE
dimensions positively, while the neuroticism trait had a negative effect on each components.
Additionally, all personality traits were found to predict GS dimension.

This study aimed to identify the construct validity of the convergent evidence of CDSE, namely
personality traits. This analysis was carried out on 211 students who were enrolled in a university in
Jakarta, Indonesia. The results indicated that CDSE was predicted by five personality traits and had a
significant relationship with all dimensions of CDSE. The neuroticism personality trait showed a
negative relationship with CDSE, while the other four personality traits (conscientiousness,
extraversion, openness, and agreeableness) showed a positive relationship with CDSE. CDSES-
Indonesian version used had more aspects than the previous CDSE (Taylor & Betz, 1983), which were
the existence of two additional dimensions in the form of SS and ScA. Previously, CDSE only described
five aspects (OI, GS, SA, PS, and planning). By using CDSES-Indonesian version, a description of the
aspects of CDSE that students have can be described more comprehensively than the previous CDSE.

Comparing to previous sources (Wu et al., 2020) regarding convergent evidence of personality
traits, this study exhibited a higher coefficient of determination (& = .49). In this case, the
agreeableness traits emerged as a stronger predictor of CDSE than previous analysis (Wu et al., 2020).
This was attributed to cultural factors, as agreeableness among participants in Indonesia appeared
more diverse when compared to their Chinese counterparts. Future investigations should explore the
impact of agreeableness on CDSE while considering cultural factors as potential moderators.
Variations in agreeableness scores were less comparable as the measurement scale (Wu et al., 2020).
In this study, the measurement scale for personality traits (1 — 5) and CDSES-Indonesian version (1 —
4) was different from the measurement scale used in a previous publication (Wu et al., 2020), namely
personality trait (1-6) and CDSE (1-5).

CDSES was crucial for students in determining their educational path (Chuang et al., 2020; Hamzah
etal.,2021). Strong self-confidence led to better career decision aligned with abilities (He et al., 2021;
Park et al., 2019; Rahim et al., 2021) and potential (Murisal et al., 2022). Analysis focused on the
development of self-efficacy instruments for career decision-making showed association with
various factors. Parental attachment has been linked to this variable (Amoako et al., 2020; Qonitatin
& Kustanti, 2021; To et al., 2022; Wasif & Nawab, 2020), as well as dysfunctional career thoughts
(Kronholz & Osborn, 2022; Mahmud et al., 2019; Ozek & Ferraris, 2020; Ulas-Kilic et al., 2020), and
career exploration (El-Hassan & Ghalayini, 2020; Kanten et al., 2021; Kleine et al., 2021; Lent et al.,
2019). In this case, career exploration contributed significantly to CDSE (El-Hassan & Ghalayini, 2020).
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A significant mediator of the relationship between SS and career adaptability was the impact of CDSE
(Hou et al., 2019).

Table 5. Hierarchical Multiple Regression Personality Trait on Career Decision Self-Efficacy.

Dependent Independent

Variable Variable g P £ Sig. £ AR
Occupational Neuroticism -24 -28 -4,19 ,00 20,98 ,29
Information Conscientiousness ,25 24 3,66 ,00
Openness 25 24 3,86 ,00
Agreeableness 13 ,14 2,11 ,04
Goal Selection Conscientiousness ,39 35 6,11 ,00 3245 44
Extraversion ,15 ,17 2,92 ,00
Openness )31 ,28 5,08 ,00
Neuroticism -18 -,20 -3,18 ,00
Agreeableness 12 12 2,12 ,03
Self-Appraisal Conscientiousness 51 A7 8,15 ,00 32,89 ,39
Extraversion ,16 ,18 3,21 ,00
Openness 18 17 2,95 ,00
Agreeableness ,14 ,15 2,58 ,01
School Extraversion ,30 ,30 495 ,00 31,90 38
Achievement Neuroticism -,28 -,28 -4,40 ,00
Openness 22 18 3,33 ,00
Conscientiousness 23 ,18 3,10 ,00
Problem-Solving Extraversion 22 ,24 3,93 ,00 27,08 35
Conscientiousness ,26 23 3,74 ,00
Openness 27 24 4,25 ,00
Neuroticism -20 -22 -3,32 ,00
Social Support Conscientiousness 22 22 3,21 ,00 15,08 ,18
Extraversion ,16 ,20 2,91 ,00
Neuroticism -12 -15 -2,04 ,04
Planning Conscientiousness 43 ,39 6,71 ,00 35,97 41
Openness ,29 27 5,05 ,00
Extraversion ,15 ,17 2,86 ,00
Neuroticism -15 -17 -2,67 ,01

The results showed how the career development of an individual was shaped by the interaction
between the personal attribute and the environment, such as the SS received. In terms of
demographics, this study featured higher representation of women than men. The results indicated
that while there was no disparity in self-efficacy for making career decision between both genders,
women tended to receive more SS from their environment. This supportive environment contributed
to the development of CDSE (Wasif & Nawab, 2020). An analysis conducted by Kocak et al., (2021)
further highlighted that family influence had a significant impact on academic satisfaction and
contentment. This relationship remained significant even after controlling for variables such as
gender, age, income, and parental education. Happiness and career decision self-efficacy were
positively correlated with family influence and academic satisfaction. This study observed that family
influence and support, work of students, and academic satisfaction positively impacted career
development and happiness. It also recognized the need for a comprehensive evaluation of career
dynamics encompassing family, school, and work experience.

Extensive analysis related to CDSE has been widely performed in Indonesia (Febriana & Masykur,
2022; Liana et al., 2022; Murisal et al., 2022; Rahmawati & Santhoso, 2020; Sholiha & Sawitri, 2021).
However, there was no publications regarding the development of CDSES-Indonesian version. The
introduction of this instrument potentially served as a widely applicable tool, particularly in
Indonesia. This scale found application within career counselling guidance services provided by
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educators and counselors. The results showed that implanting the method in career guidance and
counselling services supported students in making occupational decision (Fatimah et al., 2019). It is
important to note that the outsole for the scale interpreted descriptively through mean and standard
deviation/score variation analysis. For further study, it was recommended to create a standardized
measurement scale to facilitate more accurate evaluation.

Conclusion

In conclusion, CDSES-Indonesian version indicated construct validity (convergent evidence) with
personality traits as it predicted all the attributes. Specifically, four personality traits, namely
conscientiousness, openness, extraversion, and agreeableness, were positively correlated with CDSES,
while the neuroticism attribute was negatively associated. This newly developed instrument showed
potential for being used by the school counsellors in providing career counselling services to enhance
CDSE of the individual.
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